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About us 
We believe that by supporting practitioners and bringing people together around 
human rights, on the basis of new knowledge and tools developed and connecting 
theory and practice, we contribute to lasting human rights change.  

We also believe that by connecting the global, regional, national and local levels in our 
work, it becomes more effectual and synergetic.  

Our assumption is that changes in knowledge, skills, attitudes, as well as structures can 
make laws, decisions, and policies increasingly informed by, and applied in accordance 
with, human rights and that more organisations and institutions better promote, protect 
and practise human rights. 

We combine multi-disciplinary human rights research with education and support to 
practitioners to advance the practical application of human rights and humanitarian 
law. We have a long record of building effective partnerships and extensive experience 
in promoting human rights worldwide since the late 1980s.  

We work according to our core values: respect, integrity, 
inclusiveness, and inspiration.  

Our vision is ‘just and inclusive societies with effective realisation 
of human rights for all’. 

We work towards this vision through our four thematic priority areas:
  

• Non-Discrimination and 
Inclusion  

• Access to Justice 
• Human Rights and the 

Environment  
• Business and Human Rights 

Our main four ways of working are: 

• Multi-disciplinary research 
• Higher education 
• Support and advice 
• Outreach 

                        Director’s Statement 
Mission impossible: In 2021 RWI started the work to develop a strategic plan for the next five 
(22-26) years. How is this done in a time of such high volatility and uncertainty? Goals to 
realise five years from now in the current global climate are impossible to contemplate. 

After nearly two years in Corona’s grip, states started to heave restrictions and open up in 
early 2021. However, we soon saw new waves of infection. The roll out of the vaccine that 
started in the richer parts of the world was shaky. The distribution of vaccines to the Global 
South was uneven and scattered. Donations of vaccines were random and unsynchronised. 
The irregular distribution to the Global South has been referred to as ‘vaccine apartheid’.

Like 2020, 2021 revolved a lot around the pandemic. Covid-19 still has a firm grip on the 
world. The pandemic will for many years to come affect our societies. As the world strives 
to mitigate the effects of the pandemic, we see proof of hyperinequalities that need to be 
efficiently addressed.

2021 was the year that Trump followers, allegedly egged on by the losing candidate himself, 
ran a riot on Capitol Hill. We witnessed the Taliban take over in Afghanistan and the Junta 
coup in Myanmar. 2021 was also the year when the world in vain hoped for COP26, the 
Glasgow climate summit, to be a game-changer for actions against climate change.

2022 opened by Russia launching a war against Ukraine disrespecting international law and 
basic democratic principles and committing what looks like grave human rights violations. 
The war drives the non-democratic global trends, pushes climate action aside and adds to the 
global economic downturn with millions more people in poverty and starvation. In early 2022, 
the world took another dramatic turn after two years of Covid-19. 

Making mission impossible possible: The RWI strategic perspective is that even in these 
disturbing times, human rights and democratic principles are the best we have to guide 
countries, regional, and global policies and actions. They contribute to the vision, structure 
and direction of those who commit to societies where the 
well-being of human beings matters. 

Based on the RWI Theory of Change and after solid 
internal and external consultations, we decided to address 
four areas of high importance for the future: Justice, 
Environment, Inclusion and Economy from a human 
rights perspective. We believe that by focusing on various 
dimensions of these four areas we, together with our 
partners, can contribute to change. 

I wish to thank the devoted RWI staff for contributing 
to the agility and robustness of our institute. I want to 
thank Sida (the Swedish International Development 
Agency) and other donors for trustful partnerships with 
RWI. I want to thank our partners on all continents for 
the inspiring and enriching collaboration. Finally, I 
want to thank the RWI Board of Trustees for the unique 
support and direction they offer making us move towards 
the ultimate goal: Just and inclusive societies with the 
effective realisation of human rights for all.
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HIGHLIGHTS 
FROM
OUR WORK
                    

In 2021, we continued work within our four thematic priority areas:  

Non-Discrimination & Inclusion  

Business & Human Rights 

Access to Justice 

Human Rights & the Environment  

The thematic areas in focus for our work also imply a focus on certain actors 
including businesses and justice sector institutions. We also prioritise working 
with certain additional and strategically selected actors under all thematic areas. 

Being an academic institution, cooperation with academic institutions remains 
a focus of our work. This includes further developing human rights research, 
education, and outreach at academic institutions.  

Cooperation on a sub-national level, often within the framework of a human 
rights cities approach, has gained importance in our work in recent years and 
continued to do so in 2021. 

Read about the highlights from our work in 2021 under the four thematic areas 
as well as in relation to cooperation with prioritised actors in the next pages.   
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The inequality agenda developed during the 
Covid-19 crisis due to exposure to global 
as well as local inequalities. More than 100 
million people were pushed into poverty, 
and persons with disabilities and ethnic 
minorities were further marginalised.  

In our work, we continue to address 
inequality through three primary 
dimensions: 

Status inequality  
(e.g. race, ethnicity, gender,  
disability, sexual orientation, religion)  
Economic inequality in relative and absolute terms and 

Inequality of attention/satisfaction 

Non-
Discrimination
and Inclusion

On the Inequality of Status 

The Right to Personal Assistance in Sweden 
 

In 2021, the Swedish Minister for Health and Social Affairs Lena Hallengren held a press 
conference on the government investigation on how to strengthen the right to personal 
assistance for persons with disabilities in Sweden. Anna Bruce, Senior Researcher, assisted 
the investigation. Her paper outlines the implications of the Convention on the Rights of 
Persons with Disabilities, in particular Article 19 ‘Living independently and being included 
in the community’, for Sweden’s obligation to provide personal assistance to persons with 
disabilities. 

Anna Bruce welcomed the opportunity: 

“It is key that the process to create Swedish law and policy is actively and visibly grounded 
in Sweden’s obligations under international human rights law. This is in itself a procedural 
obligation under that law. Crucially, it is also necessary for the realisation of human 
rights. How will this happen, if not through law, policy and 
budgeting?”
 
The governmental investigation focused on the consequences 
for the access to personal assistance in Sweden of three 
particular legal concepts: ‘parental responsibility’, ‘self-care’ 
and ‘monitoring’. Anna Bruce recognises that this limited 
scope on specific concepts risks diverting the focus from the 
end game: Do persons with disabilities actually enjoy their 
right to personal assistance or not? 

“The perspective of human rights law is crucial here. It is 
person-centered and outcome-centered. It does not make 
room for actors within the state to pass responsibility around 
until nobody knows who to hold responsible for what”, says 
Anna Bruce. “It makes clear that it is Sweden’s responsibility 
to change processes, laws (including legal concepts), and 
practices to the point where these can actually deliver human 
rights for persons with disabilities. And,  all change must be 
done with the participation of persons with disabilities and 
their representative organisations”. 
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Family Law Reforms for Equality  
 
Together with Equality Now and the Solidarity for African Women’s Rights (SOAWR), we 
hosted a workshop on family law reform. The purpose was to strengthen and mobilise family 
law reform networks and women’s rights activists as well as develop regional and country-
based strategies to advocate for the change of discriminatory laws and practices relating to 
marriage and family.  

Activists, law, and policymakers made the case for reform, identified key challenges in 
national contexts, shared good practices, developed strategies to mobilise and organise for 
reform, and key messaging on challenging conservative narratives. The session also provided 
a space for participants to develop national and regional plans of action to build and sustain a 
movement for family law reform. 

“Sixty activists from twenty-four African countries joined”, says Chris Muthuri, Deputy 
Director of the Nairobi Office. “These included representatives of the UN, religious and 
feminist experts from all over the world as well as participants from diverse legal, religious 
and cultural backgrounds that lent their support to developing strategies to tackle this 
sensitive human rights issue.” 
 
Participants gained a deeper understanding of the situation of family laws - and how they 
affect women and girls in Africa.  

During the workshop, participants also mapped out the groups and individuals who formed 
part of the Africa Regional Network on Family Law. They identified priority family 
law-related issues for each of the countries represented in the workshop and potential 
opportunities for collaboration and family law related campaigns across Africa.  

The aim: to build public support for changing discriminatory civil, customary and religious 
family laws and practices. Another purpose was to create a network amongst the different 
regions to share good practices, build solidarity, and form a strong global movement for 
family law reform.  

Lastly, a goal was to strategise on how to effectively use international events and platforms, 
such as Beijing+25 and Generation Equality Forum to mobilise and generate interest and 
support to prioritise the urgent necessity of family law reform as a global agenda.    

Female Cambodian Students 
Get to Study Law  

A gender analysis carried out by RWI in relation 
to gender equality in higher education in 
Cambodia in 2019 showed that at undergraduate 
(Bachelor) level, the ratio between women and 
men is rather equal. However, at the postgraduate 
(Masters) level the number of female students in 
Cambodia is only 22%.   

The main obstacles for women to access higher 
education are financial. They are also often  
linked to social norms, where the security for 
female students and their role as a caretaker 
within the family is used to discourage or prevent 
young women to study.  

“During the year, we gave scholarships to two 
Cambodian students for studies at the Master’s   
Programme in International Human Rights Law 
at Lund University in Sweden and to fourteen 
female students from disadvantaged backgrounds 
to study law at the Royal University of Law and 
Economics”, says Ali-Al Nasani, Director of the 
Cambodia Office.“We are happy to say that they 
were very successful in their studies” 

Promoting Disability Rights in Ethiopia 

Dureti Fulas, Programme Officer based at RWI’s cooperation partner the Center for Human 
Rights at Addis Ababa University, supporting implementation of activities under the Ethiopia 
Programme, observed that a highlight of the cooperation with RWI in 2021 was its unique 
focus on research related to persons with disabilities: 

“The validation of a research on inclusion of deaf and blind students at Addis Ababa 
University (AAU), bringing together AAU faculty members of departments, representatives 
of students with disabilities and representatives of the AAU Office of the Vice President for 
Administration and Student Services, was important to spotlight the key challenges People 
With Disabilities (PWDs) face in the academic environment. We discussed and agreed on 
potential ways forward.”    

The cooperation was also successful in implementing key proposals for further inclusion of 
visually impaired students in 2021 through the provision of text to speech software, braille 
embossing software and braille embossing papers: 

“There are some miles still to be walked to ensure these research-based interventions fully 
serve their intended purposes, but 2021 was a success in laying a foundation for better 
inclusion of students with visual impairment at AAU”, Fulas concludes.  
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Gender Mainstreaming in Policing in East Africa

Regional police organisations gathered at the 48th East African Police Chiefs Cooperation 
Organisation (EAPCCO) Legal Sub-Committee and decided that guidelines -- aimed at 
operationalising the common standards from a gender perspective -- should be developed 

This time, the Legal Sub-Committee followed up by agreeing to develop Guidelines at an 
EAPCCO level to assist this national process:  

“Hence, in cooperation with the African Policing 
Civilian Oversight Forum (APCOF),we helped develop 
guidelines that will support the development of national 
action plans to promote gender mainstreaming using 
the Common Standards of Policing in East Africa”, says 
Jackie Mathenge, Programme Officer.  

The guidelines will assist the East African Police 
Commissioners Cooperation Organisation (EAPCCO) 
and its members in developing intervention points aimed 
at ensuring an engendered approach to implementing the 
Common Standards for Policing in East Africa.  

“While certain member states have their own gender equality policies and plans in 
place, these guidelines seek to provide practical implementation steps to ensure that 
existing policies and plans are implemented and harmonised where possible”, says Jackie 
Mathenge, Programme Officer.  

Inclusive and accountable cities: 
Human Rights Cities 
 

We work with cities around the world to help them integrate human rights-based approaches 
in service delivery and into local Sustainable Development Goal plans, often working within 
a Human Rights City framework. One key aim is to address inequality and ensure that 
development benefits and includes all segments of society. 

While this framework refers to ‘cities’, it can also be applied to towns and other forms of 
local government. These include municipalities and metropolitan areas, as well as forms of 
the regional government, such as counties, provinces or regions. 

In Sweden, several local governments and regions have engaged in operationalising human 
rights locally, not least in the framework of the Swedish Association of Local Authorities and 
Regions (SALAR) platform for policy and operational development on human rights.  

Work in 2021 continued within the network of human rights experts working at regional and 
local levels in Sweden. The network, that is co-hosted by the Jönköping County Council and 
RWI, meets three to four times a year to discuss current challenges and developments.  

11 12



‘Dignity and the Built Environment’  

Together with financiers, construction companies, and architects we work to ensure that 
stakeholders consider human rights in the planning and realisation of new districts and 
buildings. In 2021, we joined and discussed concrete projects in this respect in Bergen, 
Helsingborg, Copenhagen, and Utrecht.  

FairShare: A Tool for Equal Urban Development   

Together with Tengbom architects, RISE, and Helsingborg city in Sweden, we developed 
a certification system called ‘FairShare’. The purpose of the tool is to create conditions 
for equal public environments. It will help cities systematically address all grounds of 
discrimination. It will also support proactive work to promote human rights with the aim of 
designing and building more equally to create a more inclusive society.   

Anna Bruce, Senior Researcher at RWI and developer of FairShare, stresses the importance of 
FairShare providing concrete processes for change, rather than being a mere checklist of what 
to achieve: 

“A major pitfall when operationalising human 
rights standards and Agenda 2030 in urban 
planning is to focus too much on chiselling 
out where we need to go, at the expense 
of innovating about how to get there. The 
principal contribution of FairShare to the 
urban planning sector are our routines 
and methods for systematic human rights. 
equality analysis and innovation. By tailoring 
the general parameters known as ‘a human 
rights-based approach’ to the particular 
realities of city planning, FairShare has real 
potential for large scale change in the city 
planning sector.”

A number of Swedish cities, including Ängelholm, and 
Umeå in Sweden are testing the certification system for 
inclusive public spaces. 
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Localising Human Rights in the Context of SDGs: 
A Handbook for Cities  

“When human rights are localised, it paves the 
way for long-term development at the local level 
and achievement of the SDGs,” says Windi Arini, 
Programme Officer at the RWI Regional Asia and 
Pacific Office in Jakarta.  

A noteworthy publication developed under the 
regional programme in the Asia and Pacific in 
2021 was Localising Human Rights in the Context 
of SDGs: a handbook for cities (published in 
February 2022).  

“At its core, the handbook highlights the 
importance of embedding a human rights-based 
approach into local governance to achieve 
the SDGs. It is intended to encourage local 
governments to take the first steps toward 
implementing human rights at the local level. It 
is a foundational tool for achieving an applied 
understanding of the Human Rights Cities 
concept”; says Windi Arini.  

World Human Rights 
Cities Forum 

RWI co-organised The World Human Rights 
Cities Forum 2021, hosted by the city of 
Gwangju, together with the Gwangju International 
Center, UCLG CISPD, UN High Commissioner 
for Human rights and UNESCO. The 2021 
conference theme was “Human Rights in Times of 
Challenge: A New Social Contract”. The Forum 
was opened by the UN Secretary General and the 
High Commissioner for Human Rights. 

Among other things, RWI Senior Researcher, Dr 
Alejandro Fuentes, Chonnan National University 
and the Gwangju International Center facilitated 
the Human Rights Paper Session, during which 
both junior and senior researchers presented 
and discussed seventeen research papers. The 
discussions revolved around the role of cities and 
local authorities in dealing with the Covid-19 
pandemic. 

RWI cooperation in Turkey has 
had a focus on human rights and 

gender equality in higher education 
and research, as well as on human 
rights at the local level looking at 

strengthening relevant capacities of 
municipalities, and their collaboration 

with academia and other key 
stakeholders in society.

Working with Human Rights Cities in Turkey  

In Turkey, RWI seeked to support and strengthen work and activities concerning human rights 
at the local level throughout 2021.  

We developed three guidebooks as part of the cooperation around human rights cities; 

1. A gender self-assessment tool for municipalities;
2. A handbook on the so-called CityLab model. The CityLab is a knowledge and co-

creation method, whereby municipalities, together with academia, civil society and 
citizens, work to create inclusive and participatory public services;

3. Human Rights Cities Indicators (in Turkish and in English).   

“Cooperating at the municipal level in Turkey in 2021, resulted in the establishment of an 
equality unit in Mersin Metropolitan Municipality. It was coupled with an inclusive local 
gender equality action plan for three years, as well as a child-friendly justice forum under 
the coordination of the Child Rights Research Laboratory and Child Rights Clinic at Özyegin 
University”, says Ilhami Alkan-Olsson, Chief Consultant of the Turkey Programme. 

In 2021, RWI also continued to be involved in the training programme “Co-design for 
Sustainable, Resilient and Inclusive Public Spaces and Services”, funded by the Swedish 
Institute, which focuses on increasing the capacity of, among other, Turkish municipal 
officials to improve service provision in relation to both the physical and digital public 
environment.  

“In cooperation with RWI, the Ageing Studies Association (Senex) in Antalya initiated the 
online training programme SOLIS-e for municipalities and NGOs with the aim to create 
an environment conducive for exchange of information and discussions on issues related to 
age-friendly spaces and rights-based municipal services. It is the first and only e-learning 
programme in Turkey on this topic and completely free for the participants. We have been 
cooperating with RWI for more than three years now and delighted to see that our partnership 
has resulted in another very much needed platform to support the rights of older people in 
Turkey”, says Assoc. Professor Doctor Özgür Arun, Department of Gerontology, Akdeniz 
University and Chair, Senex Association for Ageing Studies). 
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A human rights frame must always be 
integrated into the regulation of business 
behaviour and interests. Otherwise, there is a 
real risk that social aspects are de-prioritised.
Unchecked market forces can further erode 
human welfare and dignity. 

We wish to contribute to a healthier and more 
human rights-oriented business sector. Hence, 
we strive to help businesses have a stronger and 
better-implemented regulatory framework for 
business operations in place. The aim: to protect 
human rights and ensure corporate accountability.  

We strive to make sure a larger part of the 
business sector, including finance, commit to respecting human rights and 
conducts due diligence, particularly in high-risk EU supply chains. We also seek 
to address ‘Human Rights-Based Macroeconomics‘: economic policies of states 
and international organisations (IMF, World Bank) and the extent to which they 
take human rights, gender, and  the Sustainable Development Goals (SDGs) into 
account. 

Business and
Human Rights

What we address and how
With its work in this thematic area, RWI addresses a key challenge: to build domestic and 
international rule-based systems that compel and enable companies to respect human rights. 
In 2021, we focused on legal developments in the EU and the UN as well as the operation of 
businesses in challenging contexts, especially in the Asia region.  

The agenda of business and human rights is currently evolving rapidly due to a shift towards 
hard law and the vulnerabilities of global supply chains revealed by Covid-19 and geopolitical 
tensions. Businesses, regulators, and civil society groups are grappling to understand and 
promote business models that are consistent with policy goals such as inclusive growth within 
planetary boundaries.   

Through research, education, and practitioner exchanges RWI worked with various stakeholders 
to increase awareness and understanding around fast-moving delopments in the area of 
responsible business conduct.   

Key highlights 
In 2021, we increased our collaboration with business-facing organisations in Asia and Sweden. 
In the Asia region, we strengthened cooperation with Business Councils for Sustainable 
Development (BSCD). Through BSCDs in Malaysia, Indonesia and Thailand, we took part 
in events and training on integrating human rights in business decision-making and on the 
implications of new regulations of supply chains on actors from the Asia region.  

Moreover, we worked with Business Sweden to raise 
awareness of staff in Swedish embassies on the latest 
developments on responsible business conduct.  

Our research in 2021 had a dual focus. We focused on the 
EU and UN developments with results being published in 
academic outlets throughout 2022. 

A research application on EU trade and biodiversity was 
successful with work set to commence in 2022.   

“We delivered high-level master courses on business 
and human rights in Lund, Beijing and Tallinn. Among 
other things, we developed a new course for economics 
students at Lund University”, says Radu Mares, Head of 
Thematic Area Business and Human Rights.  
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In Cambodia, we published a comprehensive teaching resource - the Compendium on 
Business and Human Rights. The compendium is a resource that will be complemented by 
further teaching aids such as an e-platform, textbooks, and new training formats for teachers 
from various faculties.  

“The annual training on business and human rights in Cambodia focused in 2021 on 
the nexus of business, gender, and human rights”, explains Ali Al-Nasani, Director of the 
Cambodia Office.  

Spreading Knowledge on Due Diligence

During October 2021, RWI organised five well-attended international webinars and panel 
discussions on various current topics such as the proposed EU Due Diligence Directive, 
the draft UN treaty on corporate accountability, and responsible disengagement in high-risk 
contexts. We involved Swedish actors such as MFA, SIDA, SwedFund, EKN (National Export 
Credits Guarantee Board ) and SEK (Swedish Export Credit Corporation), and Business 
Sweden. The webinars used cases and dilemmas to deliver awareness raising and practical 
training.   
  

Contributing to states allocating funds for human rights  

Together with the UN Office of the High Commissioner for Human Rights, we are working 
on one of the UN’s flagship projects, ‘The Surge’. Through economic analyses, the project 
develops useful and simple methods to help states ensure adequate allocation of funds for the 
realisation of human rights. The work takes place in close dialogue with financial institutions, 
finance ministries and other relevant actors. RWIs’ involvement in the project started in 2021.  

Helping students of management and economics 
understand human rights and business 

In collaboration with the Lund School of Economics and Management, we educate students in 
human rights and business.  

“Students acquire advanced knowledge 
about the major issues involved in the 
emergence and application of a rights-
based approach to economic relations and 
explore the relevance of human rights to 
the theories and practices of sustainable 
economic development”, says Radu Mares, 
Head of Thematic Area Business and 
Human Rights. 
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Increasing the Respect for Human 
Rights
Fair systems that provide access to justice 
for all and treat persons in conflict with the 
law, victims, and others in contact with its 
institutions and mechanisms, with dignity 
and respect for their fundamental rights and 
freedoms provide a cornerstone in a society 
based on human rights and the rule of law. 

Over the last 25 years, we have provided 
support to strengthen the capacity of justice 
systems all over the world. Access to fair and 
efficient justice plays an important part in 
ensuring a just, peaceful, and safe democratic 
society.  

In this area, we work with criminal justice as well as administrative and civil 
justice, and the linkages between anti-corruption and human rights. We work 
directly with regional and sub-regional national court systems, prosecuting 
authorities, police organisations, prison services, and professional training 
institutions to contribute to fairer, more efficient, more humane, and more 
accountable justice systems.  

Access to
Justice

Human Rights and Corrections 
 

Supporting Regional Cooperation of Correctional Services 
in the East African Community  

Our cooperation with the East African Community’s Department of Peace and Security 
focused on corrections. We carried out human rights training for Tanzania’s Prisons and 
Probation officers:  

“The training aimed at increasing the awareness and knowledge of officers from Tanzania 
Prison and Probation services on the international standards, and beyond that how they 
can practically apply these standards in their day-to-day work”, says Jackie Mathenge, 
Programme Officer.   

Enhancing Compliance of the Kenyan Correctional Services 
with International Human Rights Standards   

In 2021, our cooperation in Kenya focused primarily on continuing and extending successful 
human rights initiatives undertaken as far as support to the Kenya Prison Services and 
Probation and Aftercare Services is concerned.  

We developed and facilitated various pieces of training on human rights. Representatives of 
both Kenya Prison Services and Probation and Aftercare Services participated in training on 
Human Rights and Leadership, Basic Human Rights courses, Human Rights Audits, Training 
of Trainers Courses and Correctional Research methodologies. 

“The expert support we gave to the task force developing the National Correctional Services 
Policy was of great importance in 2021”, says Rakel Larsen, Director of the Nairobi Office.  

“Our support included extensive research. We also convened relevant stakeholders and 
gathered expert advisory input. The aim was to contribute to ensuring that the Policy is 
compliant with international human rights standards for corrections. Once adopted, the 
Policy will revitalise the correctional services 
way of operation embodying human rights best 
approaches into correctional work.”   

The RWI Kenya Programme is 
a cooperation with the Kenya 

Correctional Services to enhance 
compliance with international 

standards in the management of 
Kenya’s correctional system, through 
support to further development and 
implementation of a comprehensive 

correctional services policy.

21



In Kenya, RWI published and disseminated three research studies:  

“One of these was a policy brief assessing the implications of international human rights 
standards in Kenya’s correctional services during, and beyond, the Covid-19 pandemic”, says 
Rakel Larsen.  
 
In Sierra Leone, RWI focused on supporting the development of a new training curriculum 
for corrections officers, enhancement of the internal inspections department, elaboration of an 
earning scheme for inmates, and planning for a system of classification based on international 
human rights standards.  

Fair Trial Rights 

Supporting the Implementation of Regional Court Decisions 
in Sub-Saharan Africa 

Access to justice is important in securing and promoting human rights standards and 
institutions in Africa. For this reason, promoting access to justice in Africa forms the core of 
our engagement under the Regional Africa Programme.   

We address capacity gaps to strengthen the implementation of regional human rights 
commitments and therefore work directly with regional courts in Africa:  

“Specifically, we cooperate with the African Court on Human and Peoples’ Rights 
(ACtHPR), the East African Court of Justice (EACJ) and the Community Court of Justice 
(of the Economic Community of West African States) (CCJ-ECOWAS)”, says Chris Muthuri, 
Deputy Director of the Nairobi Office.“These courts play a significant role in holding states 
accountable and ensuring that they fulfil their human rights commitments and obligations”.  

Furthermore, we work to improve the human rights performance of the regional courts 
through increased awareness of the courts, their jurisprudence, and the implementation of 
their decisions. Hence, RWI cooperates with and supports key stakeholders who can enhance 
access to justice in Africa:  

“In this respect, we have worked closely with East Africa Law Society (EALS), Pan African 
Lawyers Union (PALU) and African Court Coalition (ACC).” 

RWI also support other justice sector actors in Africa on policing, corrections, and transitional 
justice.  

These are, among others, the African Union’s (AU) Department of Political Affairs, Peace 
and Security (PAPS) and the East African Community’s (EAC) Department of Peace and 
Security. Other  key regional actors that can follow up and influence the implementation of 
human rights commitments are the Network of African National Human Rights Institutions 
(NANHRI), the African Policing Civilian Oversight Forum (APCOF), Equality Now and the 
Solidarity for Africa Women’s Rights (SOAWR) Coalition. 

 A 2021 highlight was a dialogue with State Representatives in Zanzibar, Tanzania, that the 
African Court Coalition (ACC) and RWI organised together:   

“The objectives of the dialogue were to gain a better understanding of State parties’ concerns 
that led to Article 34 withdrawals and what can be done to address them”, says Grace Mbogo, 
Programme Officer. “It was also to have a conversation around dynamics that take place in 
the decision-making process by State parties regarding the implementation of the African 
Court decisions. We could also explore the need for capacity building of national authorities 
on effective implementation of the African Court decisions.”  

At the end of the meeting, participants agreed to sustain continuous engagement and dialogue 
amongst all stakeholders including but not limited to; CSOs, member states, the African 
Court, other AU organs, and academia.  

It was specifically agreed that the African Court should have engagement with the Specialized 
Technical Committee (STC) on Justice and Legal Affairs and the Permanent Representative 
Committee (PRC) Sub-Committee on Governance & Human Rights of the African Union in 
discussions on how to enhance implementation of the Court’s decisions.  
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Induction of Judges  

Under our cooperation with the Courts, RWI organised an induction for the newly appointed 
judges of the East African Court of Justice (EACJ). Induction of judges is an important 
process that enhances the knowledge of incoming judges on the functions and operations of 
the East African Court of Justice. This will ultimately promote the efficiency of the Court in 
promoting justice in the |East Africa region:  

“The induction was an avenue for the newly appointed judges (including the Court’s 
President and First Instance Presiding Judge) to be formally introduced to the important 
work carried out by the Court as it relates to human rights” , says Grace Mbogo, Programme 
Officer.  

Celebrating the Anniversary of the East African Court of 
Justice (EACJ) 

RWI co-organised a 20th year anniversary event for the East African Court of Justice (EACJ) 
hosted in Bujumbura, Burundi:  

“We used the opportunity to highlight the Court’s mandate and showcase their milestones 
since inception” , says Grace Mbogo, Programme Officer.  

One of EACJ’s key achievements was the promotion of regional integration and good 
governance in East Africa, being the Judicial Organ of the East Africa Community (EAC).  

“Another important milestone was the innovative approach the Court has taken in dealing 
with human rights cases. The lack of an explicit mandate has not barred the EACJ from 
dealing with human rights cases” , Mbogo explains. “Instead, EACJ has innovatively and 
broadly interpreted the EAC Treaty. In particular, the EACJ has relied on the provisions of the 
EAC Treaty dealing with the principles and objectives of the EAC to extend its jurisdiction to 
human rights issues” .  

In this regard, it bears recalling that under Article 6(d) of the EAC Treaty, for instance, 
member states have undertaken to foster “good governance including adherence to the 
principles of democracy, the rule of law, accountability, transparency, social justice, equal 
opportunities, gender equality, as well as the recognition promotion and protection of human 
and peoples’ rights by the provisions of the African Charter on Human and Peoples’ Rights”.  “The human rights cases that EACJ 

settles are diverse. They include unlawful 
arrest and detention, the right to free 
movement, and the right to media.
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Putting Human Rights Standards into Practice  
 
With our support, The Regional Africa Programme’s Academic Network, published a special 
edition of the De Jure Law Journal on Implementing regional human rights standards in East 
and West Africa: 

“The Special Issue takes stock of the implementation of the some of the key human rights 
decisions from regional and sub-regional Courts in Africa, with a specific focus on the 
Community Court of Justice (of the Economic Community of West African States) (CCJ-
ECOWAS) and the East African Court of Justice (EACJ)”, says Gilford Kimathi, Programme 
Officer. 

“It addresses the contribution of these regional and sub-regional mechanisms to the 
development of international human rights standards, including the development of regional 
and sub-regional jurisprudence. It also underscores the need for synergies and cross-
institutional dialogues between and among institutional bodies, at various levels, on the 
implementation of human rights standards in Africa.” 

The RWI Regional Africa Programme 
focuses on implementation of human rights 
commitments and access to justice in the 
Sub-Saharan Africa region. This involves 
cooperation with key regional actors able 
to follow up the implementation of human 

rights commitments in the region and direct 
cooperation with African Unionand Regional 
Economic Communitiesbodies and related 

duty-bearers in the region.

Promoting Human Rights in Judicial Practice in the Middle 
East and North Africa 

In the Middle East and North Africa, RWI in 2021 continued regional cooperation, funded 
by the International Legal Assistance Consortium (ILAC).  To strengthen the capacities of 
judicial training institutes and support them so that they actively integrate international human 
rights standards in their curricula and teaching, we undertook a number of activities in 2021.  

The goal is that more judges and other judicial professionals have the knowledge and the tools 
to support the use of human rights standards by courts in the region to a higher extent:   

“Assessing and concluding the cooperation, we could see that the majority of the 
partner judicial training institutes had integrated human rights. Strengthening 
the teaching methodology in this respect, the cooperation had promoted 
human rights into their curricula and included human rights in the actual 
teaching”, says Hanna Johnsson, MEAL 
Adviser.  

RWI organised a closing meeting between 
partner judicial training institutes for all 
parties to share best practices and lessons 
learned on institutionalising the methodology 
and material, as well as the application of 
international human rights standards in 
national courts. 

Clinical Legal Education 

The RWI Programme on Promoting 
Human Rights in Judicial Practice in the 

Middle East and North Africa region aimed 
at further increasing the application of 
international human rights standards in 
national judicial systems in Algeria, Iraq, 

Jordan, Lebanon, Morocco, Palestine 
and Tunisia, through cooperation with 
selected justice sector institutions and 
other key justice system stakeholders.
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Clinical Legal Education (CLE) is a legal teaching method that uses practical-oriented, 
student-centred and problem-based interactive learning methods. This includes, but is not 
limited to, the practical work of students on real cases and social issues supervised by 
academics and professionals. RWI has been working with CLE since 2011.  

CLE comes in many forms, ranging from ‘street law’ public awareness-raising relevant legal 
issues, through cooperating with civil society organisations on strategic litigation, to direct 
provision of legal advice to actual clients. To us, it is important to foster the exchange of 
information and experiences between Legal Clinics and other CLE-related initiatives within 
and beyond the countries where we work. We strive to create spaces for clinicians to share 
good practices in this fast-evolving field. 

“Working with life changing cases” 

At the end of 2021, the Lund Disability Human Rights Clinic concluded its last course for 
students at the Faculty of law at Lund University. Led by Anna Bruce, Senior Researcher the 
Clinic has continuously developed since its beginning in 2019:  
 

“In 2021, we could see that interaction between the students and practitioners had increased, 
there was also a greater focus on oral presentation and, most importantly, work with real 
ongoing cases”, says Anna Bruce.  
 
The clinic’s civil society partners were the Independent Living Institute (ILI) and 
Antidiskrimineringsbyrån Norra Skåne (ADB). The students worked in two groups on 
separate cases. One group worked on proving that a 
person’s exclusion from the Swedish armed forces 
educational program was discrimination on the basis of 
disability according to the Convention on the Rights of 
Persons with Disabilities (CRPD). The other worked with 
the “65-year rule”, according to which you cannot apply for 
personal assistance in Sweden after the age of 65.  
 

“This year, for the first time, the students had the 
opportunity to directly interact with the clients”, says Anna 
Bruce, Senior Researcher at the RWI. 

“The students learned a lot about the client’s perspective 
and by interacting with clients directly. For example, on 
the one hand, you need certain information from the client 
to do justice to the case, but you also do not want to ask 
questions that are more intrusive than necessary, or even 
disrespectful. These were ongoing and potentially life-
changing cases that were actually being litigated at the 
time of the course, as opposed to previous years in which 
students worked on cases that would only later be taken to 
court.”  

Promoting Clinical Legal Education in Cuba 

The Covid-19 pandemic hit Cuba hard. The country still suffered from the effects during the 
first half of 2021. The situation deepened an already existing economic crisis in the country 
and also led to social unrest and increased political tension. Despite the complex context, we 
could engage with partners in Cuba and carry out in-person activities in Cuba for the first time 
since the start of the programme in 2020.  

In cooperation with ILAC, we continued to carry out capacity 
development activities on clinical legal education:   

“The main focus in 2021 was to consolidate existing Clinical 
Legal Education activities and partnerships with the Faculty of 
Law at the University of Havana and the National Organisation 
of Collective Law Offices (Organización Nacional de Bufetets 
Colectivos, ONBC, says David Eile, Senior Programme Officer. 
“We also worked to expand programme participation to additional 
provinces in Cuba.” 

In 2021, RWI supported Cuban academics and lawyers to develop 
four manuals on clinical legal education for the introduction of 
pilot clinics at the Faculty of Law at the University of Havana.  

Inspired by RWI’s legal clinic activities, the University choose to include the clinics in the 
legal education curriculum for 2022.  

“Considering that legal clinics were unheard of in Cuba before this cooperation started 
in 2020, this reflects a very positive development 
and a strong commitment by Cuban partners and 
participants”, says Alejandro Fuentes, Senior 
Researcher.  

The RWI cooperation 
concerning Cuba aims to 
contribute to introducing 
the concept of clinical legal 
education as an experiential 
learning and teaching 
methodology that can be 
applied at universities in 
Cuba.
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Supporting Legal Clinics in Zimbabwe 

In Zimbabwe, we continued to provide support to strengthen 
the provision of CLE in academia:   

“We developed a manual on how to develop and implement 
clinical legal education and how to manage a university-
based law clinic”, says Mikael Johansson, Director of 
the RWI Office in Harare. Another notable result of this 
cooperation was the establishment of the Zimbabwean 
Association of University-Based Law Clinics.”  

“The RWI programme has been instrumental in 
capacitating the operations of the Midlands State University 
Legal Aid Clinic in several ways. Firstly, by providing funds 
to carry out access to justice projects - mobile law clinics 

and street law outreaches. Secondly, through the provision of technical 
support - developing the curriculum on clinical legal education and developing the teaching 
skills of lecturers who are involved in teaching clinical legal education”, says Ms. Msngetai 
Hamadziripi, Lecturer, Faculty of Law, Midlands State University, Zimbabwe. 

The Role of National Human Rights Institutions  

RWI continues to support the development and strengthening of effective National Human 
Rights Institutions (NHRIs) around the world.  

In 2021, we particularly worked with the Network of African National Human Rights 
Institutions (NANHRI) under its Regional Africa 
Programme, while also focusing on activities around the 
establishment of an NHRI in Sweden.   

A highlight was the regional symposium on the role 
of National Human Rights Institutions (NHRIs) in the 
implementation of decisions of regional and continental 
Courts and Tribunals (Courts and Tribunals), that Pan 
African Lawyers Union (PALU) and RWI organised 
together. It took place in Abuja, Nigeria and was attended 
by 57 participants, the majority from the West African 
region: 

“A key result was brainstorming and mapping out the 
role NHRIs, CSOs, the media, the legal profession, 
and other key actors can play in the implementation of 
decisions of regional redress mechanisms”, says Grace 
Mbogo, Programme Officer. 

The RWI Human Rights 
Capacity Development Programme 
in Zimbabwe focuses on promoting 

human rights in higher education 
and research through cooperation 
with academic institutions, as well 
as enhancing means, in the context 

of professional training, for key 
actors in Zimbabwean society to 
engage constructively with each 
other in the area of human rights, 
and strengthening capacities of 

targeted institutions to
contribute to reform initiatives 

for the promotion and 
protection of human rights.

“The symposium contributed to greater cooperation 
between targeted regional courts and tribunals as 
well as duty bearers. It also enabled PALU to create 
new relations with NHRIs from the ECOWAS* region, 
further laying the groundwork for the launch of a bi-
annual forum for NHRIs, CSOs and other key actors, 
to be co-organised by PALU and NANHRI.”  

Establishment of the Swedish 
Institute for Human Rights  

The long-awaited National Human Rights Institution was finally installed in Sweden. RWI 
had made efforts to influence the establishment of the new institution in Lund, Sweden. We 
were happy to see that it made its way to Lund:   

“Following the passage of a law to establish the Swedish Institute for Human Rights - to 
begin operations on 1 January 2022 - we convened a series of webinars on key issues relating 
to the new Institution and engaged with the national authorities charged with taking the first 
steps to bring it to life”, says Josh Ounsted, Head of Thematic Area ‘Access to Justice’.  

*ECOWAS: The 15 members of 
the Economic Community of 
West African States are Benin, 
Burkina Faso, Cabo Verde, Cote 
d’Ivoire, The Gambia, Ghana, 
Guinea, Guinea-Bissau, Liberia, 
Mali, Niger, Nigeria, Senegal, 
Sierra Leone, and Togo. 
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Justice reform  

Transitional Justice Policy: Responding to Systematic 
Violations of Human Rights  

Transitional justice seeks recognition for victims and promotion of possibilities for 
peace, reconciliation, and democracy. It is justice adapted to societies transforming 
themselves after a period of persistent human rights abuse.   

In cooperation with the African Union (AU) and Regional Economic Communities (RECs), 
we organised a training for African youth on the African Union Transitional Justice Policy 
(AUTJP).  
 

“The aim was to stimulate young people to participate in Transitional Justice (TJ) processes 
in Africa and to increase the number of TJ experts on the continent”, says Gilford Kimathi, 
Programme Officer. 

The forty-five young adults who took part in this training were the second group of the 
100 selected from the 841 applications received from 41 African countries, with special 
consideration to countries experiencing conflicts, or implementing one or more transitional 
justice (TJ) programmes or processes, such as Cameroon, Sudan, South Sudan, and Gambia.  

“We had specifically designed the training to equip the youth with the necessary skills to play 
an active role in helping their societies deal with the current crises in their countries, so as to 
return to peace and national reconciliation”, explains Gilford Kimathi, Programme Officer.  

The programme culminated in the induction of all 45 trainees to the African Youth for 
Transitional Justice Platform – an initiative of the African Union Commission designed to 
provide a platform to encourage research, mentorship and other activities geared towards 
enhancing youth participation in TJ.  

“The training also served as an important platform to popularise the African Union 
Transitional Justice Policy among the youth to enhance effective implementation of the Policy 
through youth participation, by the member states,” says Gilford Kimathi. 

Human Rights Principles for Armenian Reform Processes 

In 2021, cooperating in Armenia continued to be challenging, due to the Covid-19 pandemic, 
the ongoing Nagorno Karabakh conflict, and increasing domestic polarisation. Late 2021, 
Armenia opened for international travels and lifted Covid-19 restrictions, which allowed for 
in-person activities.   

Last year’s focus was to engage with key stakeholders to support them in integrating human 
rights principles in Armenia’s reform processes.  

In this context, relations with two key stakeholders – the Academy of Justice and the 
American University of Armenia (College of Humanities and Social Sciences) – were also 
formalised through Memoranda of Understanding guiding future cooperation.  

Via multi-stakeholder consultations of RWI reports, collaborative research, trainings, and 
other activities ministries (education, social affairs, and defence), state agencies (prosecutors, 
police, and investigators), academia and civil society organisations were regularly engaged 
within support of the Armenian National Human Rights Action Plan (NHRAP).   

“The cooperation with the Ministry of Justice in Armenia expanded during the year. From 
an initial focus on supporting concrete actions under the Action Plan, the support gradually 
developed to reach a more strategic and holistic level”, says Zuzana Zalanova, Director of the 
Europe Office. 

“We continue to support the Ministry developing a new NHRAP, while deepening the 
cooperation through a joint Memorandum of 
Understanding.” 

The RWI programme in Armenia 
seeks to increase the capacity of 
representatives from the judiciary, 
state agencies, academia, and civil 

society, to apply international human 
rights standards in ongoing and 

future reforms in the country.
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Domestic constitutions and regional human rights 
frameworks increasingly reflect the link between 
human rights and the environment. In 2021, 
the UN Human Rights Council Resolution 46/7 
highlighted the interrelated challenges of human 
rights, climate change, biodiversity loss, disaster 
risk and pandemic disease. 

Hence, it called for further research, information 
exchange, and collaboration between actors. To 
this end, we work to unite the significant advances 
made in our programmes into a stronger focus on 
this thematic area.  

We prioritise three key developments within this area: 
 
Climate Change Adaptation and Mitigation     

Disaster Risk Reduction (DRR)   

Biodiversity and Healthy Ecosystems  

Through collaborative, multi-disciplinary research, 
learning exchange, and communications activities, 
we will develop and refine theoretical and practical 
models articulating a human rights-based approach 
within and between these strategic priorities. 

Disaster Risk Reduction and 

Human Rights 
and the 
Environment

Displacement 

 ClimMobil project 

Climate change is becoming an increasingly important factor concerning migration and 
displacement.  

The project focused on judicial and policy responses to climate change-related mobility in the 
European Union with a focus on Austria and Sweden.  

Together with Ludwig Boltzmann Institute for Human Rights, supported by the Austrian 
Climate and Energy Fund, we investigated the current and potential scope of international 
protection as well as other forms of protection (in particular humanitarian protection) for 
persons displaced in the context of climate change in the EU, in particular in Austria and 
Sweden. 

Nordic Network on Climate-Related Displacement and 
Mobility 

RWI is a part of the Nordic Network on Climate-Related Displacement and Mobility. The 
network focuses on legal and policy responses to climate-related human mobility in the 
Nordic region, which has somewhat understandably remained underdeveloped. However, 
the unique geographic, legal and socio-political characteristics of the Nordic region demand 
greater independent attention.  
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Climate Change Adaptation and Mitigation 

Underlining the Relation between Climate Change and Human 
Rights - The Asia Pacific 

The impacts of environmental degradation and climate change on the enjoyment of human 
rights are deep and widespread.   

People lose their lives, livelihoods, and homes in floods and storms, which are increasing in 
frequency and magnitude as the Earth warms. Crops fail, water resources dry up, and people 
move in a variety of ways as environmental pressures interact with other political, social, 
economic, demographic and other dynamics. Air pollution from fossil fuel burning increases 
respiratory disease incidence and contributes to more than four million deaths per year, whilst 
toxic chemicals engender adverse health impacts, at times even across generations. 

Hence, hundreds of millions of people worldwide cannot access their basic human rights to 
safe drinking water and sanitation services, clean energy, safe housing, or adequate nutrition. 
Environmental degradation and climate change are making it even harder for these rights to 
be fulfilled—leading to problems of scarcity and causing violent conflicts over water, land, 
and other resources. 

To meet people’s basic needs and rights, we must take urgent and serious action to tackle the 
global environmental and climate crisis. However, solutions to environmental problems will 
not be effective unless the impacts are fair and equitable. At RWI, we address climate change, 
disasters and internal displacement in Asia and the Pacific. 

We conduct on-the-ground research, capacity 
building, and public outreach to promote 
understanding and action on human rights and the 
environment. In partnership with governments, 
businesses and other stakeholders, we organise 
courses and events that promote awareness and 
build a shared understanding of national and local 
good practices across Asia.  

Creating Awareness on How Climate change and Human 
Rights are Interconnected  

Our Regional Asia and Pacific Programme (2017-2021) specifically support the stronger 
alignment of environmental and human rights outcomes. The programme recognises the 
inherent interaction and mutual reliance between these two focus areas. 
 
“People and the active inclusion of their rights are key to sustainable change initiatives and 
the visioning required ensuring a safe and healthy environment for all to enjoy and thrive 
in. We actively promote and highlight how intrinsic human rights are to responses to climate 
change and the environment,” says Jason Squire, Director of the Jakarta Office.  
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Connecting the Dots between Human Rights and Climate 
Change at COP26  

Climate change directly affects human rights. Besides the direct human rights impacts of 
climate change itself, measures designed to mitigate or adapt to climate change can also 
negatively influence human rights.  

“It is essential to implement a rights-based approach not only to protect people, but also to 
ensure that actions designed to slow and respond to climate change, as well as to remedy 
its consequences, are undertaken in a way that safeguard and promote human rights,” says 
Victor Bernard, Programme Officer. 

Late October 2021, RWI went to the Climate Summit, COP26 in Glasgow, to host a side-
event targeting students and youth organisations: 

“On our agenda was to create awareness on the relation between human rights and climate 
change, to stimulate and deepen discussions on climate change and human rights. We also 
wished to inspire the identification of potential initiatives related to human rights, climate 
change adaptation, and healthy ecosystems to ensure a just transition that protect rights of 
people – while building social-ecological resilience”, says Victor Bernard. 

The discussion departed from a short movie – “The Last Breath of Tonle Sap”, depicting 
the adverse impacts of climate change and the construction of the hydroelectric dams on 
the Mekong. After the screening, we reflected on issues related to the interlinkages between 
climate change and human rights.  

Finally, RWI undertook a “futuristic activity” asking participants to come up with solutions to 
various real-life climate scenarios in human rights terms. The purpose: help connect the dots 
between human rights and climate change and identify strategies and recommendations that 
could be advocated for at COP 26. 

“On our agenda was to create awareness 
on the relation between human rights 
and climate change, to stimulate and 
deepen discussions on climate change and 
human rights. We also wished to inspire 
the identification of potential initiatives 
related to human rights, climate change 
adaptation, and healthy ecosystems to 
ensure a just transition that protect rights 
of people – while building social-ecological 
resilience”, says Victor Bernard.
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Discussion Brief: Pathways for Just and Fair Adaptation: A Rights-Based Approach to National 
Adaptation Plans by Victor Bernard, Albert Salamanca and Nicole Anschell. More: https://rwi.lu.se/news/
connecting-the-dots-between-climate-change-and-human-rights/ 

Climate Displacement and Pathways for Just and Fair 
Adaptation  

Eighty-five percent of the world’s population, most of who reside in developing and least 
developed countries, has experienced extreme weather events aggravated by climate change 
(Nature Climate Change). The majority are in Asia and the Pacific. The region is home to 
approximately 4.3 billion people and among the most vulnerable to the impacts of climate 
change.  

Many communities experience more frequent occurrence of extreme weather conditions, 
rising sea levels, flooding, and other climate-induced disasters. Heavily populated and low-
lying areas have become increasingly exposed to hazards, leading to rising displacement and 
migration, or greater risk for the remaining communities. 

30 million people were newly displaced in the context of predominantly climate-related 
disasters in 2020 (The Internal Displacement Monitoring Centre). 

“Climate change adaptation is no longer a choice. It is an urgent priority to save lives, 
enhance resilience, and protect human rights. There for it must become a core part of 
countries’ and communities’ response to climate change, alongside climate mitigation 
measures”, says Victor Bernard representing RWI in the Asia Pacific at COP26. 

Taking Human Rights into Account when Adapting   

From 2015, governments have been developing and submitting their first National Adaptation 
Plans (NAPs). The National Adaptation Planning process, gives states an opportunity to assess 
their vulnerabilities, mainstream climate risks, and ensure that all climate change adaptation 
needs and challenges are fully addressed. 

However, when assessing the integration of human rights principles into national adaptation 
planning we could see that only two NAPs, out of the twenty-four that were submitted, had 
incorporated human rights.  

“We examined to which extent a rights-based approach had been incorporated into the NAP 
process. At our event at COP, we presented and provided a discussion brief that gives an 
overview of the linkages between climate change and human rights,” says Victor Bernard, 
co-author and Programme Officer at RWI. “It presents some initial findings from the joint 
research carried out by the Stockholm Environment Institute (SEI) and the Raoul Wallenberg 
Institute of Human Rights and Humanitarian Law (RWI)”.  

To create more inclusive, accessible and transparent planning and implementation processes 
and to maximise resources to prepare for and build resilience against climate change impacts 
in a manner that promotes the full and equal enjoyment of human rights, we underline that a 
rights-based approach is key.  

Linking Stakeholders for Synergies   

In Asia and the Pacific, we also continued to - in cooperation with and supported by the Asian 
Disaster Preparedness Center (ADPC) - develop and support the implementation of innovative 
and inclusive measures that link stakeholders in the region working in the areas of human 
rights, development, disaster risk reduction, climate resilience, and emergency preparedness.   

“We are one of the partners to the Asian Disaster Preparedness Center programme on 
building resilience through inclusive and climate-adaptive disaster risk reduction in Asia-
Pacific”, says Yudha Pratama, Communications and Programme Officer at the Jakarta Office 
“We contribute with how human rights-based approaches can be considered and promoted in 
relation to the aim of the programme.” 
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Covid-19 has been, and will continue to be, a 
major human rights challenge for the international 
community. The pandemic provoked unparalleled 
constraints on human rights even in democratic 
countries. Measures that governments have been 
taking to mitigate the effects of the pandemic, 
have sometimes drastically limited the rights to 
privacy, to personal liberty, freedom of assembly, 
the right to education. The effects on human rights 
are many. Some will linger on for a long time. 
Many governments failed in protecting the right to 
health and the right to life for the most vulnerable 
groups and we can see how social and economic 
inequalities have increased.  

Early in the pandemic the RWI initiated various 
studies to fully comprehend the human rights 
dimensions of the health crisis that struck the 
world.   

 

 

Covid-19 and  Human Rights
Early on we realised that Covid-19 was a stress test of global, national 
and local pandemic preparedness and response capabilities. Supported 
by Danida, RWI, in collaboration with the UN Office of the High 
Commissioner for Human Rights, studied 15 countries’ national legal and 
policy measures adopted to address Covid-19.  

The aim was twofold, (1) to obtain an overview of the preparedness 
and (2) the measures adopted that potentially would impact the human 
rights protection. Both dimensions should guide work in time to come 
to understand how law and policies in the future can contribute to better 
preparedness and which special measures that should be rolled back after 
the pandemic.  

The study was complemented by the book “Covid-19 and Human Rights” 
edited by Morten Kjaerum, Martha D. Davis, and Amanda Lyons. The 
book brings together a collection of articles from leading researchers. 
They explore exploring the impact of the pandemic on human rights. 
Writers describe how to use and  and how to promote a human rights-
based approach to when addressing pandemics in the future.  

Experts argue that a human rights perspective is necessary to understand 
the pervasive consequences of the Covid-19 crisis, while focusing 
attention on those being left behind and providing a necessary framework 
for the efforts to ‘build forward fairer’. States should work to integrate 
a human rights-based approach when responding to, preparing for 
pandemics, and build such capability at local, national, regional, and 
global levels.   

To present insights and share findings from the study and the book, 
we hosted a series of webinars featuring the authors, UN special 
rapporteurs and other experts. The RWI research is being used 
in various settings at international and national setting 
level were work is done to learn the lessons from the 
pandemic.   
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Afghan Fellows Visiting and Carrying out Research at RWI   

Following the Taliban takeover in August last year, we sought to respond to some of the 
challenges caused by the dire human rights situation in Afghanistan. Thanks to financial 
support from Sida, we could secure and offer a fellowship programme for three academics 
from Afghanistan to spend one year at RWI to study and research. 

Supporting 
Academic 
Institutions 
and Human Rights 
Education around 
the World

Strengthening Human Rights through 
Academic Development  
Cambodia  
 
Academic institutions are crucial in promoting human rights. With our Cambodia Programme, 
we seek to help institutions such as universities in contributing to the promotion of human 
rights and gender equality. In doing so, we concentrate on three areas: education, research and 
outreach. These three are interlinked. 

“Some of the common challenges that we have identified in Cambodia 
relate to limited human rights education, including from a gender 
perspective. Not enough students study or graduate in human rights. 
Nor are there enough human rights lecturers or enough human rights 
knowledge and teaching methodology among lecturers. Furthermore, there 
is a lack of high-quality human rights curricula and course syllabi as well 
as a limited extent to which human rights and gender is mainstreamed 
through structures and programmes”, says Ali Al-Nasani, Director of the 
Cambodia Office.  

Not enough researchers undertake human rights research. There is in general a lack of human 
rights knowledge among existing researchers, both in relation to substantive human rights 
issues and on research methodologies. Often, gender perspectives are not taken into account. 
Good and reliable human rights materials and resources are missing, in particular in Khmer.  

We address these and other related issues by supporting students, researchers, and institutions 
such as universities. The latter, so that they can fulfil their role and educate the new generation 
of decision-makers in Cambodia. We support lecturers, researchers and students so that 
they get the chance to better develop their capacities in order to influence their country for 
improved human rights and gender equality. 
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Researchers of Labour Law Presenting Papers  

In 2021, a highlight was that RWI published the first compilation of research papers by 
different Cambodian researchers on the topic of labour law and human rights.  

Another highlight from the Cambodia Programme relate to human rights materials and 
resources:   

“We are proud of our other key publications regarding human rights, such as a business 
and human rights teaching compendium, Khmer and English versions of the Universal 
Declaration of Human Rights (UDHR) and the UN Convention on the Rights of the Child.”, 
says Ali Al-Nasani, Director of the Cambodia Office.  

As mentioned, there is in general a lack of human rights materials in Khmer and other local 
languages.  

“Therefore, we are glad to share that we were able to support the first-ever translation of the 
Universal Declaration of Human Rights (UDHR) into the indigenous Tumpoun language”. 
   

Supporting Universities in Contributing to Human Rights 
Promotion  

To overcome and address some of these issues, we 
continued to support human rights education and research 
at universities in Cambodia. 

Moreover, we supported the master programme in 
International Human Rights Law at Paññāsāstra University 
of Cambodia, human rights courses at the University of 
Management and Economy in Battambang, the National 
University of Battambang and the University of Southeast 
Asia in Siem Reap. We also supported the reinforcement 
of human rights research at the Centre for the Studies of 
Humanitarian Law at the Royal University of Law and 
Economics. 

The main focus of the RWI Cambodia Human 
Rights Capacity Development Programme is 
toseek to ensure that academic institutions 
in Cambodia progressively contribute to the 

promotion of human rights and gender equality. 
The overall goal is to contribute to foster a next 
generation of Cambodian decision-makers that 
can improve the Cambodian human rights and 

gender equality record.

Towards Stronger Human Rights 
Research and More Researchers  
Ethiopia  
One highlight of the RWI cooperation in Ethiopia with the Center for Human Rights (CHR) at 
Addis Ababa University in 2021 was the development of human rights policy brief guidelines 
and human rights research guidelines:  

“The purpose of these human rights policy brief guidelines is to provide a 
framework and checklist for preparing policy briefs both in themselves and 
as an additional output for existing human rights-based research”, says 
Rakel Larsen, Director of the Nairobi Office. “While the purpose of human 
rights research guidelines is to build on the existing university research 
guidelines, we wish to clarify the requirements for applied human rights-
based research.” 

The two documents are critical in the sustained outreach 
work of Center for Human Rights specifically through 
their policy and research papers on human rights issues, 
including those of women and persons with disabilities.  

Human Rights Methodologies and 
Approaches 

To enhance skills and knowledge on human rights 
methodologies and approaches, RWI supported a research 
methodology workshop for MA and PhD students at 
Center for Human Rights (CHR). 

In addition, CHR’s Human Rights Resource and 
Documentation Centre continued to be developed with 
acquisition of human rights materials, including both 
physical and e-books, as well as interactive smart boards 
to enhance quality of learning.  

The cooperation and programmes mentioned were 
financially supported by Swedish development 
cooperation. 

The RWI Programme on 
Support for Teaching, Research 

and Community Engagement 
of the Center for Human 

Rights (CHR), Addis Ababa 
University is an academic 

cooperation with the CHR. The 
main focus of the Programme 

is onstrengtheningcapacity 
of CHR to carry out its 

mission, including its three 
main functions of human 

rights education, research 
and outreach, to positively 

contribute to improved 
conditions for strengthened 
capacity of other key actors 

to promote human rights, 
including gender equality, in 

Ethiopia. 
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Promoting Human Rights in Higher 
Education  
Zimbabwe and Regional Asia Pacific   
Human rights education and training are fundamental in contributing to the promotion, 
protection, and effective realisation of all human rights. For human rights to be implemented as 
a practice in day-to-day life, individuals need to know their rights and possess the attitude and 
skills to claim them. Duty-bearers need to know their human rights obligations and possess the 
attitude and skills to respect, protect and fulfil human rights. 
 

Human Rights Trainings and Materials for Higher Education  

Adequate and correct human rights materials are key to a solid human rights education. In 
Zimbabwe, RWI facilitated the development of two textbooks on human rights: the second 
edition of Selected Aspects of the 2013 Constitution and Declaration of Rights; and The 
Judiciary and the Constitution.   

“Furthermore, we arranged practical training on human rights research for 
academics as well as practitioners”, says Alejandro Fuentes, RWI Senior 
Lecturers.“We also co-organised a research symposia on human rights 
bringing together different actors in society to discuss research produced 
on human rights and sustainable development, Covid-19, and devolution, 
respectively”.  

As part of the regional Asia Programme, we continued to 
nurture and grow academic cohorts through partnerships with 
universities and research institutions from Indonesia, the 
Philippines, Bangladesh, and Thailand.  

“This group steadily contributes to developing training 
modules and materials, built off established programme 
research outputs and literature reviews”, says Victor Bernard, 
Programme Officer, RWI Regional Asia Pacific Programme. 
“The co-creation approach intends to sustain the network 
through forging academic connections and collaboration 
points throughout the Asia Pacific.” 

The RWI Regional Asia Programme on Human 
Rights and Sustainable Development focuses 
on promoting strengthened knowledge and 
capacity on human rights, gender equality, 
environment and sustainable development, 
and the inter-linkages between these areas in 
various settings, including in a human rights 
cities context, as well as cross-sectorally, 
nationally and regionally.

Online Human Rights Learning 
To reach new stakeholders and partners and to be able to offer inclusive and efficient 
learning solutions providing the best teaching and learning experiences for our partners and 
participants, we continued to increase our digital means of delivery.  

In 2021, we implemented and rolled out a new learning management system to design, 
administrate and deliver digital learning courses. Thanks to our new Learning Management 
System (LMS), Canvas, we can provide more innovative human rights courses of great 
quality reaching more participants and partners across various regions.  

One example of our work in this area concerns our cooperation regionally in Asia and the 
Pacific. 

Reaching Wider with Blended Learning Courses and Tools 

In 2021, we continued to expand knowledge bases and strengthen capacities on human rights, 
gender, and the environment across the Asia Pacific.  

“With our support, our partners - local actors and duty bearers - continued to develop and 
further enable their human rights capacity through the increased use of online technology 
and communications tools. Through focused and added-value research publications, strategic 
partnerships, and a variety of blended learning courses, we reached a diverse range of 
stakeholders during 2021”, says Jason Squire, Director of the Jakarta Office.  
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Human Rights in China  
 RWI has worked to strengthen academic institutions and networks for the promotion 
and protection of human rights in China since the late 1990s. A major part of this work 
has focused on developing human rights education and research at law schools. Despite 
challenges relating both to the Covid-19 pandemic and the increasingly restrictive political 
and legal context in China, this work continued in 2021.  

The human rights master’s programme, established at Peking University Law School in 2004, 
received a record 267 applications and enrolled 56 students.   

In cooperation with the Constitutional Research Institute at China University of Political 
Science and Law, we supported the teaching of gender and human rights at sixty different 
universities and helped build the field of anti-discrimination law in China through the 
publication of textbooks and an annual conference. In collaboration with Wuhan East-Lake 
Institute for Social Advancement, RWI supported a network of disability rights researchers in 
the public sector, civil society organisations, and academia.    

“We also increased its engagement on China’s role in global governance 
and multilateral issues related to human rights, the environment and 
sustainable development. Important in this work has been to contribute to 
new knowledge and networks in this area by convening roundtables and 
publication of in-depth, open access articles, and learning tools”, says 
Malin Oud, Director of the Stockholm office and China Programme. 

The People’s Map of Global China, an open-access, online map that tracks China’s complex 
and rapidly changing international activities by engaging an equally global civil society was 
an important achievement in 2021. Furthermore, working together with China Dialogue Trust, 
we addressed China’s role in global environmental governance in the conference and article 
series “Towards Stockholm+50”. 

“Another highlight worth mentioning is The Decoding China Dictionary, a guide to 
understanding the official Chinese meaning of key terms in international relations and 
development cooperation co-edited and co-authored by, what we developed and published 
in March”, says Malin Oud, RWI’s China Programme Director, who is also one of the co-
authors. The dictionary has been in high demand and is of great interest to everyone who 
wants to understand China better.  

 

Working with the United Nations 
Since many years, the Institute has been engaged with the United Nations in various ways.  

In 2021, the RWI joined the UN flagship project “The Surge” which is run by the Office 
of the High Commissioner for Human Rights. The project develops methods to help states 
ensure adequate allocation of funds for the realisation of human rights. The surge analyses 
the specific human rights issues from an economic perspective and offers advise on how 
to accommodate for the financial implications. This project has contributed to a closer 
collaboration between RWI, the UN and the School of Economics at Lund University.  

Another key project is a study RWI carried out in collaboration with the Office of the High 
Commissioner for Human Rights investigating 15 countries’ national legal and policy 
measures adopted to address Covid-19.   

Finally, within our Thematic Area Non-Discrimination and Inclusion, we work closely with 
Special Rapporteur on the rights of persons with disabilities Gerard Quinn and the former 
special rapporteur on Housing. The RWI work on human rights cities is developed in close 
collaboration with the Office of the High Commissioner for Human Rights.  

Under the Thematic Area Human Rights and the environment our senior researcher Claudia 
Ituarte-Lima, advises the Special Rapporteur on human rights and the environment David 
Boyd.    

The Director of RWI is appointed by the UN Secretary General as member of the Board of 
Trustees for the Voluntary Fund for Technical Cooperation in the Field of Human Rights 
and the UPR Trust Fund for Implementation and Technical Assistance, he has for three years 
served as its chairperson.   

RWI cooperated with the Sierra Leone Correctional Services to support the rights-based 
development of their internal inspections department; implementation of an inmate earning 
scheme; planning for a classification system and review of the officer training curriculum in 
accordance with international standards. The partnership was supported by UNDP.  
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PUBLICATIONS

Research Handbook on Human Rights and Poverty 

This important Research Handbook explores the nexus between human rights, poverty and 
inequality as a critical lens for understanding and addressing key challenges of the coming 
decades, including the objectives set out in the Sustainable Development Goals. The Research 
Handbook starts from the premise that poverty is not solely an issue of minimum income. 
It explores the profound ways that deprivation and distributive inequality of power and 
capability relate to economic, social, cultural, civil and political rights. 

Edited, by Martha F. Davis, University Distinguished Professor, Northeastern University 
School of Law, US, Morten Kjaerum, Adjunct Professor, University of Aalborg, Denmark 
and Director of Raoul Wallenberg Institute of Human Rights and Humanitarian Law, Lund, 
Sweden and Amanda Lyons, Executive Director and Lecturer in Law, Human Rights Center, 
University of Minnesota Law School, US. Published in 2021. 
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Peer-Reviewed Publications in Academic Journals, or 
Books (Employed researchers) 

1. “Covid-19 and Human Rights”, Eds. Morten Kjaerum, Martha Davis and Amanda Lyons, 
Routledge, 2021 

2. “Human Rights and Poverty”, Eds. Marta Davis, Morten Kjaerum, Amanda Lyons, 
Research Handbook, Edward Elgar, 2021 

3. Morten Kjaerum, “State reports”, Elgar Encyclopedia of Human Rights, Eds. Christina 
Binder, Manfred Nowak, Jane A. Hofbauer and Philipp Janig, On-line edition 2021 

4. Morten Kjaerum, “The post-crisis human rights agenda” (Covid-19 and Human Rights, 
Eds. Morten Kjaerum, Martha Davis and Amanda Lyons, Routledge, 2021 p. 293-308) 

5. Indigenous Peoples, Poverty & Sustainable Development  

Fuentes A., “Indigenous Peoples land rights: a culturally sensitive strategy for poverty 
eradication and sustainable development“. Kjaerum, Morten (ed.). Research Handbook 
on Human Rights and Poverty. Chapter 20, Research Handbooks in Human Rights series. 
Edward Elgar Publishing. 2021, 323-336. 

6. ‘The Trans-formative within Transparency: untapping ground-up environmental 
information and new technologies for sustainability’ 

Stromberg, P & Ituarte-Lima, C (2021) ‘The Trans-formative within Trans-parency: untapping 
ground-up environmental information and new technologies for sustainability’. This book 
chapter is part of the book Sustainable Production and Consumption, Swain, R. and Sweet, S. 
(eds), Springer International Publishing. 

7. Book chapter in “Human Rights and Business in México: perspectives, debates and 
challenges” Maria Andrea Nardi 

The chapter co-authored with Jacobo Ramirez (CBS) entitled “Internal colonialism and 
environmental justice: key concepts in understanding large-scale expansion of wind energy in 
the Istmus of Tehuantepec, Mexico (original in Spanish) has been accepted to be published in 
the edited book Human Rights and Business in México: perspectives, debates and challenges, 
by Humberto Cantú Rivera & Daniel Iglesias Márquez (eds.) 

8. Mind the compliance gap: how insights from international human rights mechanisms can 
help the Convention on Biological Diversity 

Koh, N., Ituarte-Lima, C., and Hahn, T., (2021) Mind the compliance gap: how insights from 
international human rights mechanisms can help the Convention on Biological Diversity, 
Transnational Environmental Law Journal. 1-29. doi:10.1017/S2047102521000169 

9. ‘Is COVID-19 frustrating or facilitating sustainability transformations? An assessment 
from a human rights law perspective’ 

Ituarte-Lima, C. (2021) ‘Is COVID-19 frustrating or facilitating sustainability 
transformations? An assessment from a human rights law perspective’. This book chapter 
is part of the book Human rights and COVID-19, Kjaerum, M, Davis, M., Lyons, A., (eds), 
Routledge. 

10. Compendium on BHR (RM) Cambodia 

3 volumes printed by RWI Cambodia are now out. An e-version will follow. The 
Compendium of BHR (Cambodia version) advances with the first author meeting. Authors 
from Cambodia form a multidisciplinary group and scholars at Panasastra Uni and CamEd 
(business school). Radu developed the model in the China program and undertaken research; 
based on that, other local versions in RWI partner countries are planned to be developed. 
Mostafa is the PO in charge from the Cambodia office. The Compendium is a large 
publication meant as a teaching aid for university teachers (1.000 pages). It is also a tool 
through which to facilitate local networks of BHR experts and stakeholders and together 
pursue a range of educational and policy initiatives. 

11. Open source article on Children’s rights 

Fuentes, A.; Vannelli, M. Expanding the Protection of Children’s Rights towards a Dignified 
Life: The Emerging Jurisprudential Developments in the Americas. Laws 2021, 10, 84. https://
doi.org/10.3390/laws10040084 Available at: https://www.mdpi.com/2075-471X/10/4/84#cite  

12. Cappiali, T., “Reframing Immigrant Resistance: Alliances, Conflicts, and Racialization in 
Italy” London: Routledge 
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Peer Reviewed Publications in Academic Journals or Books 
(Affiliated researchers/experts) 

1. Gregg, B., “How to Oppose Authoritarian Democracy in Brazil: Human Rights as the 
People’s Constructions, Constitutionally Embedded, and Internal to the Community’s 
Self-Understanding.” Latin American Human Rights Studies [Brazil] 1:1-29 

2. Gregg, B., “Human Rights Require yet Contest National 
Sovereignty: How a Human Rights Corporation 
Might Help.” In Sovereignty as Value. Rowman and 
Littlefield:215-232 

3. Gregg, B., “Against Essentialism in Conceptions of 
Human Rights and Human Nature.” Human Rights 
Quarterly 43:313–328 

4. Gregg, B., “Il contenimento di Covid-19: diritto alla 
privacy contro diritto alla salute pubblica.” Lessico di 
etica pubblica 2021 (1): 125-163 

5. McEachrane, M., “On Conceptualising African 
Diasporas in Europe.” African Diaspora https://brill.
com/view/journals/afdi/13/1-2/article-p160_8.xml  

6. Gregg, B., “Regulating Genetic Engineering Guided by 
Human Dignity, Not Genetic Essentialism.” Politics and 
the Life Sciences 

 
Reports (Employed researchers) 

1. Report, Pandemic Preparedness and Response, HR Perspective (MS)  

Report articulating a human rights based approach to pandemic preparedness and response, 
drawing on insights from 14 country study, identifying areas of concern and promising 
practices. Project funded by Danida and conducted in collaboration with the Office of the 
High Commissioner for Human Rights. https://rwi.lu.se/wp-content/uploads/2021/01/
Pandemic-preparedness-and-response-in-human-rights-perspective-final-report.pdf 

2. Reports to EU Fundamental Rights Agency on deployment of Covid-19 vaccination and 
vaccination certificates in Sweden (AB)  

Submission of two reports to the EU Fundamental Rights Agency on human rights 
implications of the planning and deployment of Covid-19 vaccination and vaccination 
certificates in Sweden. 

3. Research report, Governmental investigation on the right to personal assistance for 
persons with disabilities (AB) 

Launch of commissioned research report for Governmental investigation on the right to 
personal assistance for persons with disabilities. The research report is in Swedish (91 pages) 
and will be published in May as an appendix to the report with suggested legislative changes 
by the investigation. The report, with the research report, will, be published in print as well as 
electronically on the Swedish government webpage. 

4. Research and policy brief on “Localising Sustainable Development Goals and 
Human Rights. Building Collaborative Initiatives and Synergies between Local 
Authorities (LAs) and Civil Society Organisations (CSOs) in Sweden, Norway, Åland 
Islands and North-West Russia. You will find the brief here: https://rwi.lu.se/news/
making-sdgs-a-reality-on-the-local-level  

5. Guidelines on Legal Interpretation of Torture (JO) 

This publication presents guidelines developed by RWI in collaboration with the Ministry of 
Justice of the Republic of Armenia, for interpreting and applying the terms “severe physical 
pain or mental suffering” in compliance with international standards. The guidelines, which 
were developed under RWI’s human rights capacity development programme in Armenia, 
are intended to be adopted and used within training on the understanding and prosecution of 
torture for law enforcement officials. 

6. Advisory committee member, discussion brief on right to a healthy environment in 
Southeast Asia -the role of enforcement authorities (CIL) 

Advisory committee member for the discussion brief series on the right to a healthy 
environment in Southeast Asia -the role of enforcement authorities. The Raoul Wallenberg 
Institute of Human Rights and Humanitarian Law (RWI) discussion brief series, ‘The right 
to a healthy environment in Southeast Asia’, aims to be a tool to trigger a constructive 
dialogue on how to implement the right to a healthy environment in the region. It also aims to 
facilitate opportunities for co-creation of strategies between various groups based on shared 
understandings of the interdependency between human rights and a healthy environment. 
This discussion brief series presents key findings and lessons learned that emerged from the 
RWI thematic study Prosperous and green in the Anthropocene: The human right to a healthy 
environment in  Southeast Asia. 

7. The Decoding China Dictionary. A guide to understanding the official Chinese meaning 
of key terms in international relations and development. Co-author Malin Oud, China 
Programme Director and Director of the Stockholm Office, RWI.  
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