
BIOGRAPHICAL INFORMATION 
Trainers from the MENA Region 

 
 
Name:  Nivine Ramses 
 
Country of residence: Egypt 
 
Email address: niviner@yahoo.com  
 
Cell phone: +20 12 23993615 
 
Current position:  Senior Consultant Human Rights, Development, and Management  

Quality 
Director of Technical Assistance and Social Services Consultants 
(TASSC)  

 
Topics that I train on 
 
 

Monitoring and Evaluation Systems Design and 
Implementation, CRC, CEDAW, CRPD, HR and 
development, HRBA, Gender mainstreaming, GBV, 
DV, VAW, FGM, Strategic Planning, International 
Humanitarian Law, NGO management and capacity 
building, Child protection policies, Advocacy and 
Networking, Sphere Project for Emergency prevention, 
response and mitigation, applying international 
minimum standards to Development, Human Rights 
Based approach to programming. 

Previous experiences as trainer More than 300 training workshops in the different 
fields of development, human rights, and quality 
management for local, regional and international 
groups/organizations over the last 15 years. 

Relevant education/training 
 
 

• Training of Trainers on Human Rights, Raoul 
Wallenburg Institute of Human Rights, Sweden 

• Global Training of Trainers, Sphere Project (the 
Minimum Standards for Emergency Response). 

• Training of Trainers on Advocacy and Gender, 
CRS Cairo  
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• Training of Trainers, capacity building for 
NGOs, CEDPA USA 

Languages I can train in 
 

English and Arabic 

Other info of relevance 
 

Management and senior level results oriented 
professional whose activities focus on management 
quality for development and human rights programs.  
Extensive background in national and international non 
governmental organizations and UN Agencies 
operations.  Has proven ability managing and training 
multidisciplinary teams and simultaneous multiple 
projects and guiding staff in challenging situations and 
constraints where time was a critical factor.   
Through using high level management techniques, 
training and coaching, research and assessment 
approaches, and staff management basics, with a 
special focus on civil society motivation, and NGOs 
internal governance, has demonstrated success in 
developing programs, performing situational analyses, 
organizational assessments, strategic planning, 
research, and providing consultation to increase 
organizations’ operational efficiency and effectiveness. 

 


